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Abstract

The present study was conducted with the aim of structural analysis of the relationship between
managers' knowledge-based leadership and knowledge transfer motivation, relying on the
mediating role of organizational learning culture and knowledge transfer climate. This research
is practical in terms of purpose and nature, and in terms of data collection, it is descriptive of
the correlation type based on structural equation modeling. The statistical population of the
research was made up of all the teachers and employees of the Department of Education of the
1st and 2nd districts of Urmia city, numbering 500 people, and using the simple random
sampling method, 245 people were selected as a sample based on Cochran's formula.To
measure the variables of the research, the standard questionnaires of knowledge-based
leadership, organizational learning culture, knowledge transfer climate, and knowledge transfer
motivation were used. The face, content, and construct validity of the questionnaires were
confirmed, and the reliability was estimated by Cronbach's alpha method as 0.79, 0.87, 0.83,
and 0.73, respectively. The method of data analysis was carried out on two descriptive and
inferential levels, which was implemented through SPSS version 25 and Lisrel software. The
results show that between knowledge-based leadership and organizational learning culture
(B=0.31), knowledge-based leadership and knowledge transfer climate (=0.43), organizational
learning culture and knowledge transfer motivation ($=0.25), transfer climate Knowledge and
knowledge transfer motivation (f=0.86), knowledge-based leadership and knowledge transfer
motivation have a positive causal relationship ($=0.39). In addition, the mediating role test also
showed that organizational learning culture (=0.08) and knowledge transfer climate ($=0.37).
They play a positive mediating role in the causal relationship between knowledge-based
leadership and knowledge transfer motivation.

Keywoeds: Knowledge-based leadership, knowledge transfer motivation, organizational
learning culture, knowledge transfer climate.

* Corresponding author: akram.bahadori74@gmail.com
Receiving Date: 15/6/2023 Acceptance Date: 6/11/2023

YY¢


mailto:akram.bahadori74@gmail.com
http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

92 Mo 0j ol 1 5y lgrg lpro D 51 (o Sy 0 Ay 5y LB L o

Aodlo
G193 9 Ghigel Wilo (bjael (slaglojl )3 (il S i 2oy 4 slosnlE WBMs )3
Slgeds Ll sl i p addlae pais 955 (Chaharbashloo & et.al, 2020) 5 )l 3¢5
@ ol bW ol 13,8 ST 3,35 o il 5, Slee g (pgoppe 2 &S ol obg Jole O
Jobods 5 1S o (650 aSly S o T3l ol GUS S 5 lodes ¢lojlis y3 &S ol 0 e
bl b oodygl cawd 4 8L oyt 45 S (laymg g b plad allE S msl @ el LS,
)l O])‘yoi ol (600l u.;)g,aT Sy sdte slasoly [l bl da ST 0ad 0 barpe lod,S
G ol ey ol o (eassio LY WS e e lojl jd 03 S jaboas ) 05 il LS
dwydo ;| 1ol Kim s oS s Jad b badye Jgome slacodgasme oy jiin a8 ccowl oas 451,
SoS gorin oS olKin Ygane lodao «Kinjp il il 3 S o Cusi s LB by
STyl 3 Canl o & by S o 6 ptnisr oles] g o anlge St b o3 lales 5l
STsl o) irsly pobas Wbl chns (Sl S @) e I (S lpea) pib
Caows 4 b S oS Sl e &y Wl o 48l Slojlo (1950 e (sla ol 51 S Lyl
[(Zeinabadi, 2023) 1S ¢S > duylo i il

Ul S Wyl 1 agee i b yguiS duwg 5 balojlo By o i 53 wilgi o il JUi)
M g S 015, hawg a5 cul il ol ply &8 blol el il Luis )l blsyl i
5 bl b Y guame wyis s sl 1 ek sl (2012) Li & et. al 5gs )5
aaw y Ll (2001) Loewenthal s glo bl o (6)bw @dlie han b 150 oylojle 45 ylojle
SHlae 4 & sl Glojle o il xie pyiege (69,8 b (Sl @ ol Jaie ol,8l 4 (60,8
Nemati, Mohammadi & ) cul aiuly 3,8 cla oUlyi 9 b Sig lo o0 ¢ somsy &Mpass
(Raeisoon, 2015

Slr Gy coppre p aSE L W (gilojl hax oo dwpde iSu il Gl Cosls
(80) ool (slias] plos (5,83l bl o sl 03,5 1) 550 3 (e 5 U 550k

. (LFL)Leadership For Learning'

YYe


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

l3Lojlw Jivjoal yy Cagpse

Robson & Mavin, ) cul esiS (ills a1y pie o pde Cylaie (i posd ol LS o ol 8 1)
Olpte Gl dwyie Lo 13 e Buan (xS0b g L, Lilisl ol oS il (2019
b 3 (63,05 (gblje o Conl glaigSay (joel (slaclled @) g (S ¢ Slojl (1S SSisel 5
oriagol (olacslpe wlgn LS a8 Wb o 3855 Sy 0 b Bun opl ygl Glieyl 4 1) 8
oo Juxo sy Udjeel JGl ol (Bhatti & et. al, 2013) wws Js! 8 Lo 4 Iy
Jusl 5l jglaie (Velada & Caetano, 2007) cul osi zylae bjgel (slmoygd (slacubbge
2 0y el dinj g Bl S5 &S ) )l 5 ylee (il Blg 2% & casl Gl (5S0L
3,8l a8l Sliwe (6,:55b JEsl s lo 4 (Nielsen, 2009) 5,3 I8 4 (6,505 diej ¢ <l
B )8 4y Jad bome 53 1y (bjgel (sloaol s jl ool s 4y slacslae g S (5390 5oy
(Park & Wentling, 2007)

IS e Sl a Gajeel Jl o] cos o alis plubs 4 b ol
Conl 03y s (LB Sllllas aej ol jd (VOlet, 2013) cusl os a5 lojle whe slaacsss
(Kim & Callahan, 2014) wsb 55900 JGs! 5> 0aiiS opuns Jolge 51 S Slgs o sty o
Jisl ol o5 a5 xSk ilil 5 dbul @ Ve o ) Gl e 5l S
(828 Gl M Jatd il B (Sl (5 pum) 1 jglaie sl Ll (5 pum ks 5 oeie (6,50
Sl lojl > Spde Blaal 4 (poped 5 GBI Copte (5L pslaiedr Slojle 5 (2g)
S lddys aass dedy 4 LEI caslie Cuw)S ayb 5l 3l o, (Lakshman, 2009)
Sste 4 colojl (99)> 5k Lo G 9 LIS gl plas sl ok Sl g 355 e plotal
by Wi cdS g e ((Chiu, Chang, & Lee, 2014) wius' o SaS oS, )8 3 Shas
oS sl (glaigS 4 (il e g Gl (ggw 4 Glojl 53 Cute (i d (S e )] (il
Yang, ) sss sl 5 )l glejlo 0 sslg g paast w8 g 295 ol gl et (653
(Huang, & Hsu, 2013

! (LCL)Learning Centered Leadership
2 Knowledge leadership theory

¥


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

9240 03f B 15y gernng (pte I i (0 Sy O By (6L b i

Glasle i 12 5 lesle 6yl oLl can yr 1S | &S ol s il yen,
OB (o) o L) dls (ogyke b oAbl (LSS (sm 5l Shigel JDI loline 08T i S
S5 42 G ) G5 5y 8 ol o) 39 n e o (500 Wl o tipel Ji
Sy o ot ola Gle gy 42 8]l e 4 Dl wald 1) Ssel JEDI 5y e
Bates ) xS i) bjeel Jinl 5 L5l s pem) o blo) 3 1y oo Lt Slgiee lojls Simyd
S )55 daled eiS 31 50 ojle ol 39 L & ar95 b Lol (& Khasawneh, 2005
g oyid > JE5] g2 g hjgel Jl (Slosls Simjd (Sls gy bulyy iy 2 e
Bapd g 00 LA Madby) (6,80 ol 3 &Sl St w0kipS3ly celopylojls ilojls Sin s
o5 dlatel 05 o (rs (652 Kb )3 D95 ped Jozd Gl ) 6,53k Ble Jelse 5 295 0
g WS oo Wl 1) (pulul (A8 0z o ra Jolai Luly cpl ) 5 0l GBS Glejle yulyw 5
pes ‘d)ﬁfﬁli UL.W.».: .Lsk;o olus 4 ch)'l.w 0 slexel 9 c‘_:Uol,.';)l )qul le).g u_cL;S.?-I Colowd oly'.c
Bk 5 s e ol |y 295 s Wil sLal o 5 48 ygl e 29 & lejles 5o 1y Slael
Prewitt, ) L)ls aus jl (wy g Sgdioe madew 500 b g aad glaJie > 5qcds
(2003

5 @29 bl S oS (Kinjd g Slojl sl (glonyy Slojlo 650k Simyd ol
St Sl |y ol 5 M5 0 D9t g WS o0 Cagh ) yatis (550l 5 A5 o0 Culed (653l atend
S8 g Ml 03,18 5 KT dsbie 4 Slojlo (sl (Kt b 3,8 Lo IS 4 lojl i
a S, 45 395 0 crge plojle ;D Chms (65l Kim cuSls (Khasawneh, 2005
by dml cowd jl as claon)l BB g cyelg clp 1y 565 bl g 03505 ol D930 (sladsg,
oleslw Sl Jalge (ales ST cnlply D900 3503 b 393 (315wt 5| QUSHE oy g
5l 0gs daless 3350 005 S0l ylojlu dlow! bl alily deg piY Kimyd Lol il ol (oS0l
(IS sl Lol )l plaie)l5 U8y gute S Jad I iy calsy g (i Oilee 0> (S
@ Sl )l (St LS B 5 ol da)loe (Jeb a4 Bro plojle S Cudbye

YYY


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

l3Lojlw Jivjoal yy Cagpse

Derakhshan, Almasi, & <. (Somerville & McConnell-Imbriotis, 2004)
ok o JWsl g S5 opemy b LU 3 (ol Simyd )5 sk L b)) 5 (2018) Zandi
b g positonn e Cpgts prite (il Lol s jlaline eyl JUES) p2 G515 (5 pu) aioms 1S 45" 3 00
S0y 2 oS Ollas mix o o)l b Jsl p gpblies pb o8 lie 6pSl Sinyd dlauly
OB ol il g3 A canl )y Slite] Cis sl oad pbsl Ll sl g )5 ool
Jleel 51 STal 5 clulus! (imd by cuslip 4 yiin Slojls g ol bagye Slojls Sinys b
Py d aSal ol b QU8 )18, Slojle s gy ool Sl 258 (o bgiye lojl (sl
5 agbi) S i 53 5] e ) (03 (slalonin S oo Colin sl i 5 gllas lesl
b calio 5ty Jsl b 1y oLl and jbun wlg e Slojlo g3 b5y o JS5 Slojl slaybun
4 S slesel wleMbl ol b 5 alad Slosle g w3 18 50 cov gyl 4 ez 5
Al-Kurdi, El-Haddadeh, & Eldabi, ) 5,9l o 3939 4 Js! 390 slp Copde g 5,500
(2020

JGsl o> e 3935 45 dad o lis (2016) Rastgar & Maghsoodi ks ¢ Jls oyl L
Sl gl 5 smmy slo e b L3 50 (o Bl atly (e e lgie 4 il
o 1 adlas 2l iag (ol 2453 0pse odngh W & 4255 b il a3l il
Hlasl ol ey il Janl 5SSl g uly by blsyl  Lub JEs! e g Slejle Kiayd
OEed g GBI ey sbadlign e CELS 4 o)l bl ) wlen agh cnl @ls 3900
iz 3l g dabsly Slojlo (odjsel slooygd wisu il Sgo Jelgs igelim dg290 Slodl iy
slagloils o )8 e 4 (6,u50L Jl 75 da cus (305 olaoleidn & Mlgy 50 Jos
Do Syl

2T @ gk sbars B g (V JS) asrde Nl (gl Bus g )5 Sl 4 a2y L

YYA


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

92 Mo 0j ol 1 5y lgrg lpro D 51 (o Sy 0 Ay 5y LB L o

H

H

ORR93 (sogkcde Joe Y JSS

DR (Bawd 58

D)3 3925 (bline o alaly (lojls (65650k Simyd 5 (I 2 (e ) (3

D)3 0929 (s bline o dlaily (s JUl g2 9 (B 2 s () O

2,0 399 (gyblixe o alaly (iily sl (53850 s Slojle (6050l K yd e

D0 3939 (gyblixe o alaly Luily sl 55850 g il JWsl g oy

33 g2y (g bolme (o dlarly (ils JWT 5:Sly (s (Gt 52y o

OBl g G e gy O s datly ] (le B Slojle (6 1S0L S
S e W) usly sl

Yva

O
(v
(v
(¥
(o
(5


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

l3Lojlw Jivjoal yy Cagpse

JEs! (55550 g (s p iee sy oy o alasly 1) b is il Jasl g (VY

OB (ol 99,
S £33 3] hrog modly ()9035 05 i Sl 5 035 e 5 Ban Jlai Sl gl
O590] o )bl e )l g clakxe adS 1y imgd (oylel drels sl (o)liBlo &Yl b Jae p e
EySdiges gy 3l oolatwl b &S oy JSis 405 O+ v i & dpog)l b ¥ 9 ) Al ey g
oS5 el iad Bl )5S Jsars Lobel p diged lisds 8 YFD sl wesle olas
5 b dxlpe )She (Byg 5 5 Ubisel o)l 5 o)le &) (gygis Oygo 4 pols Gimgly (sladslidiuny
T 4 0yl delidiuny Hlea 5l SleMbl (6y5] xon (glp 13,5 (65l @ex g JwoSS lnasliius y
205 okl @ )SJ (lan 0 b by

Aol yy 5 )il Aol yy 5 yusie oyl Giomino (gly 110 3 (o (5 ) dolilow yy
A g 2l oo 45 V0 (gl doliiuyy oyl opl i oolizel (2014) Donat & al zily e (s yen)
WSz 2oy s el b aslidus y opl (olgy oo |y (g3l S yiy Coles (g3l iy adlge
lig)S Sl gy ) doliin p V1B oLl s poliatods 8,5 5115 101 300 0l g lgive
el Cand a4 VA 5D e (6 Y5 (sl Flig,S Sl Lo g ylaie a5 Wb odlazul

S ys 3 lileol dolidius yy 1 puite ol Liomiw (gl Flojlw (65 3L K2 48 doliviow
9 43l o 45 VY gyl doliius s opl s exlizwl (1997) Watkin & Marsik slojle (¢330
i 1,8l g5lwsiailys ¢ ond (63500 cdinlo 5 5glS ol@)] polie (550l Slou] (slaadss
«Sype 2oy il okl b deliinyy cpl (2lg) oxiw oo |y 6y S (PS¢ ontens
LS Wl g, 5l dalitiany VI bl (s jolaiods )8 8 A0l )90 03l g lgiee
el Cawnd 4y AV Slojl (6,50l S yd Y l5w (sl #lig,S Wl Lo s ylaie a5 b odlanul

ol JEs! g kil dolidius 3l puiito oyl iomiaw (sl 2 gD JWG! g dolininw y
S5 g bjeel (slaadlge g aib o 4165V (s dolidin ol oyl 5 o3lil (2013) Sankoska

8,5 )18 a0l 3)50 0jle g 2y c5yge (2l Sl o3l b dslidusyy (pl (2l omis oo ]y 1S

VY


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

9240 03f B 15y gernng (pte I i (0 Sy O By (6L b i

ST oy e a5 15 osliml Flos,S ST oo, 5 Aol p V5w (oLl s jolatedy
el Cawd 4y AV ials JUEsl g V5w (ol ¢l S

055551 3,103kl ol yy 3l it oyl i (gl 1l JWGST (003450 doliniow p
9555l g bl o 4195 VY (el dolidin oyl ol s e3lizwl (2005) book & et. al ysils Jas!
590 0jlw g 2lsime oo (oo il odltul b dolidusys cpl (2lsy womiw oo 1) LS, il Ul
e a8 05 ekl Flog,S Sl bey il Aol yy W15 Ll e pslatods ()5 )5 anls
el Cawd a4 VY Lsls sl 55 SY 5w sl #lsg,S Wl oy

SPSS (slayljile s ko 31 45 2,5 ool Jblittl 5 s g 53 aodls Juloxigay 5
A5 sl Lisrel 8.8 4 Yo ascus

il
FYIV) 55 V2V g 350 (3o)d OF/Y) 4o WA dlis o a5 1 codd (6 yglaon doliduy Y¥O |
Vg 4 a8 (6,85 YFO 5l &S canl o] [S0LiS psls Limgs diges S Al Jlai 5l .slodgs oy (oo
FO/Y) 55 W)Y iaS 5 Jlo g Coods ablo (gl)d (dao > YA/Y) ,05 ¥ olaad cslonls gl dolidus ys
lodgs Jos 10 BN s il sl ()3 YE/F ) 45 AR 5 Jlo Ve b5 iy s (s (o
Syde glyd (doyd FUA) 45 VA slaw & cal o] U ol imgh diged CMuass Candg
oz 5V g 05y) wlisylS S ysa gyl (3o ys YY) 55 V5 5 (ki S

LSS 3 (Sl il s Ol xS ol e o (glapasls ) Jpis 3
i 5 laodls anlio SST, L5 iz 5)lil Bl ol 5 uSibie (sla sl blons 4l
bb e (hegf (e piie @i B9 b )l S (SaedS (S sle

ORg S il Aoyl (padli - Jos>

oSS N | oWy | ke Bl RESIS prs
7 VYD n: vy s s 5l
S VY VY ¥/¥) 1S oails e,
~-los Y \Ivs VY YIvs Slosl 553k Kiny
~-/o- —-fav \/ve VY Y/¥Y ol sl >
A



http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

l3Lojlw Jivjoal yy Cagpse

b jsite &j8 o092 Jloys Ml es)lislo Jao jlodliatal b laans )8 Jidodigay o5 390 53 con I LS
95551 (gL ito o)Lal e ol 4B S 118 s 13)90 B prousl = By S 905 (90l 2 b |
AEY CIAY VY s il Jsl g g Slejle (6u80L Kimyd IS il oy il U]
“o P> 0L 51 555 o iie plas Bl B9 SgalsS £ e o) 4 a5 L sdlipo -1V
Sl ol Sl ol bl e I3 sine s Sy Sl g 4 (g ylel sl s Z jylie yus AL
Al Jloy Ly s pusito plod @595

oidgR o (903l (5981 3l s as LS - Jgus

CFI NNFI RMSEA IFI GFlI df X2 L s LS

-[a¥ <Ay /YA <Ja¥ <3 ya¥ DANA | s S0l e

ol 03 o3l (o3ljl ax )3 gD (B i i Yoo 5l Limgh diged (09 Vb 4 ang b

5 i el s ol Jeols sae a3l cpl ol abb o VY (o3l anyd g3 B ke
oo b o ¥ 5l jieS (oli] amyd 4 (B jgdome s 4] 4 dngi b 0,5 a3l oI B sl Y
J3e sl 3l g P18 5 b yaslis ple ) cdbllae (uo,8 Jde b sdel Conss (slaodls a8 S
Jie (IS S5l oLyl slapasls 4 asg b ol osel ¥ Jgda 5> wimd o ol |y (g)lislo
GFI ua.’>l_w /A¥ L )_sl).: CFI ua.’>l_w NYY L )gl).g d)I)T a0 4 ¢ )5..\7.00 )I..\.Qn S 03 g2
5 +/-YAL yly RMSEAG/AY L ol NNFI (asls o /A¥ b ply IF] jasls o /AA L plp

Sl J3y55 0 065 Bil0 5l s e S (g5 e ey li ple

Y Y'Y



http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

92 Mo 0j ol 1 5y lgrg lpro D 51 (o Sy 0 Ay 5y LB L o

10.51
-

10.40

Tavanman

x| Tashim

9.3
L

5.87

™y

10.31
A

Kavosh

Ertebat

tadarok

-'10-
10.07

10.10
Team \

5.30 9.73

Yadg f

10.%8  1p.86 10.0%

10.86

7.5
!
7.7

z
7.

11.81

10.07™ Bastar

565w Hemayat

5.37=( Farhang

15.1% 9-5\5‘

Amozesh [==2.43

TabadolD LS.El

Chi-Square=509.28, df=294, P-value=0.00000, RMSEL=0.0ZB

3 bl ul g b 51 15800 5 (29 3 - Y JSW

Y'Y

02

=10.7

03

=10,

g4

g5

g6

a7

qa

q9

=11,

010

an

=10.5

012

~=10.7

qi13

~=110.5

q14

=10



http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

l3Lojlw Jivjoal yy Cagpse

0.21 -
0.45, 083 0.6 oy T 0T
] =083
Tavanman | Tashim Team Kavosh Yadg Ertebat tadarok [~=0.s3
=082
g3 =0_20
0.43 0.62 A 0.8g g5 0.57
/ ‘0'95
Q5 =*1_47
Y Fradgri

\ g6 =0 22
Vil 0.z 40 e

0.50% Bastar \
0.83 g8 =+0_80

Rehbari 0.39 EngizshD

0.66 g9 |=1.34

031+ Hemayat [~
0.5% 0.43 0.86 q10 =-.0_23
/ ql1  |=+0.72

0.10-4= Farhang
/ ql2 |[=+0.3%
0.87

TabadolD |~=0.47 Amozesh [==0.28

gl4  |=o0.E1

Chi-Sguare=509.28, df=2894, P-value=0.00000, RMSEA=0.0Z28

Teulps oulul 32 )l38l0 5 (2905 (295 -F US

e asulis g8 0 pasuie (T — VAIUR) T ) oxlil b yuws oy (6l sime ()5l Jdo 5

VIOV )y U laie 31 .cal o gxe P< .05 maw ,3 o3l g5 bl sl Y/AY JIVAS oyt
4 bosye bl oy odel Cawndy SleMbl gub b o P < .01 o j3 bls,l (g)ls gxe A5
5w g 0950 alin (B= /A%, 1= AOA) <IN oy b sy Jlasl (55550 5 sl JUasl g

iRy

(B=

YY¢


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

92 Mo 0j ol 1 5y lgrg lpro D 51 (o Sy 0 Ay 5y LB L o

iR Syt Ul s -0 Jgu

Cod
LEVY t ool e L ad b pins
3,1l
3l Sinjp £— il
315 prtans 1 VAN ¥ Sl S ph T B e gy
Sl
3l (oo )_vl VAIYY < I¥Y uu.:lb J‘-ﬁu] - — ua.u‘l 2 ke &b
sl 538l = lojl (oS0l Sim
35 e viss ¥ Jusl (o555 o S35k San b
ol
23 priitne Sl AJBA <IN ool Jlas! 35550 6 sl JUis! g
2 e vy I i 5] 56— Ll 1 itee b
Jlsw)‘; Yl o NN WIDJ“":"’IU:’)‘%H_Wb)’wLS)&’)
T (el (5530 Sin s 3o )
)1 e LYY e ‘«r*“’
(il JWsl o> 515k 5l)

S5 4l g cy
ol JUsl (93550 g Glpde (s (e ) O daly ()lBLe Jlog Ban L Sl gk
ol ol ool s sl il JUl g2 5 Slejlo £S5k Kimp ol (5 45 L
Dy i Sl g agl il Sl laedly Juloo

D dgg sute o daly Sl (6550 Kimys g by bl gy o o Gl s
5 (Chaharbashloo & etal, 2020) (Zeinabadi, 2023) cllee L bl )
3 bl Hlebsl g o and )b ol Cps 43 L e suen (MOhammadi & Sohrabi, 2017)
33 Olyadi ol 0ad oz Hls 5590) lalosle pogas b lojle I Lasxe ¢pudl ola b
9 gLuu UJiLé)U )'l (_s'“’l’ Lg\fb. U.sbub ‘d)b‘ QL‘S)U O s D)Slo.c o 3 Oﬂl & Cawl 0445
&S Mol 00 4355 b g Cun Mo b LS oby cund jl a4 yomie lie)lS cans A,
Lulyy sl 2ol b (g 1 b sl anlse (T L (Uhyg00 5 Goigel Glojl) (obisel slaglojle
Dl e st ]y olie loss 5 lalre Ly CodS J.tacj Olwdyj g ol o s il
@ o cloas @l ) plojl ol (pidw Sl peuds sl a5 1) Sl g perme B () S

yYo



http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

l3Lojlw Jivjoal yy Cagpse

(BN IS U el Gl Jeld (5 iz el e (5952 jgalild
el QS 5V 653k 9 g 3,8 5 (U (b (ol (o (ialS

L adly cpl ol dgrg dute e daly il WSl g 9 il g e sy cpo b LS ol
Keshavarz, Farahani & Azamian ) 4 (Jasemuddin & Nagshbandi, 2017) Wlas
Ol Cupade CublB (pizman e oyl guls dens g I Cuyide (oUlgT Do 4 e WilgS o
St S B0 (IS STl 29 o Bl (55l 5 LD L sy o (ke i 4
Bl b daly pl g3 )l 5l gylen g sl LB Lo o gug 9 (I sy 929 4
b)ﬂa.c 35k Q] 5l Jols 1) u.‘:u'b Jisl cuas 9 &y ¢)9:>u‘_);’:db slolojle 5o &S sl
LaasS g &ps e o] (Ml asle yeme 23 alie 5 yeme LIS (£ yhy bawg Bies
aslis Slghd jemme il mlie cpix b oo Ko laicds jeme iy (slalojls Bgd 0 Colin
Olydy bog n b 85 o b eglofl a3 Ll lio 332 Bpo Jlo cal b s
oo Slocisy 41y 255 G clie olosles Ky a3 s il Lo Sy 55 by slo il
&Sl a3yo0 g ylee (il ()5 ewy gl (69,505, b Jsl g dbyl WS o yie
Gy ks @ juily Jawl g aiS 55 068 el g gla Suwls U ojle o 0B 1) balojle
(Igbal, 2021) 55 cless

e day il Jll 5S35 lajl 6,83 Sinp o S 3 ol gl e e
(Rahimian & Najafi, 2016) , (Rahnavar, 2014) cllas b 4Bl pl ol 92y ke
oy JGsl s 51,81 Sgyd 05551 a5 ol L5 3¢5 sui>s 4> (2014) Rahnavar .usb e gues
It sl cgyopl 3l i jholime yisly JESI 3 Sgp 050 g atily S id lwlis )8 ole
& slozel (ki) ol 5 Il s el (sl ol (6950 eyl )8 sl ytils Jlisl als p
45 b psY claylgil olejls )3 Cugis e sl g wBlio Sinjd g bl > s
dojsl o)l 5l Slodomy dsgorme 4 Slojls 653k Kb byl > aigd wdliS 12
iy a3 o ploul 1) 095 58 g oS ] )3 S 0b a5 1) LBy, a5 5yl 0,Lil oladles g Ly e

YY1


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

9240 03f B 15y gernng (pte I i (0 Sy O By (6L b i

~S1ial 4 sl (b e claanlp s 3 oke 85 el 6550 Sim S 295 e
ol Glojls Sim b | pols JSb (550l Sim B 08 oo Ll (65155 3, Shos 520 9 Sl (5,18
S 85 298 iy ya (Sl o155 5 baylid) b )l I slodann dsgerme plyieds Slgs oo oS
Iy oMo la>oly 5 30 oo Siyap 1y Gl (o)l STl & S o sy |y ol slae! oy
@95 Ulp 3 el Gl s o (Glojlo 650k Samyb cnl oMo S oo it
Slojl 650k Sy 3 (il » (e G Bl sl (gy900 G Slaylid) g i STyl
b b bses Lo Oibl ol s e 095 il LSS 4 lojle S§ &S canl (b5l edias L
5 bl 5 s Lalidl ale Jay sl bl & Alg5 e g died olyan il 6 ST 23l 4 oo
(e Cladod olul  Ngd eads (Jid Coal Gl g ad )] ke Jgp e sla G3BL
4 e o Ll STl ul8 Juaed e 650k Sipd Cuanl py polis jgboay i
(Ghasemzadeh, Nazari, Farzaneh, & Mehralian, 2019) wile>,S" 15T 595 0 (5)5lg

oy Gls JUis) G583 5 G JS1 g2 o o 45 S 351l ) (Sb ol ceizpen
Rooh Elahi, Mahjoub, Khairandish, & Mehri, ) g b bl opl ob 3529 ite
by cllad S Lol yzaly 1,31 4 casly Sl Wb 408, ol (5 53 AL o g (2015
At g yansd da)lhe wiblpiuiny Wil calise JIKS! 4 il Jols cas jo oS cul elozs]
ol Syl p lojlu jo iy JWSl g cgycpl 5 vcanl (S0 3)8 4 lojl b Lisw 0,5 0,8
LSS5 b 3l o B 1) b lejl alply a8 oo 38 505 Sl )il 5 (sslaen sl 0 ey
ol 93 S syl ol (ela Kaagls 5 aS aiblinl 1) (6,8 claiiy] ) el 1) Al o> sy
13l &) Db e el o 5 upo I STidl 4 Baes 5 o STal 35S i,
- ol (glad s g S8 ela )55 wliwl Wile 2y 39 yede S 4 lojle o &S il (6,08
CNIEST il 4y el 3 AiysS oo e LS STl & |y oS | Gyike (oladyg) o o
o Sl plasd wwl 4,55 5 jaass (S opad Sl glatigl IS gl a5 il
b uS o SaS bplojle 4 Guils (g)li8 ST il 0380l g5 cpl (590 ;2 Dgd o glddb Lo
P Sy g ey (il Bl 4 e &84S dbul (658 lay B 3 1) 28 L p e plie
(Igbal, 2021) 595 oo cutsS b (i5590] ciloss 1)

YV


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

l3Lojlw Jivjoal yy Cagpse

ol 3l g2y (e (e dally il JUl (B35l g GBI g (e 6y G A LS gl
Ol b mie lasay 1) Qb p Sie sl gl &S balojle M)l by b copie a8 cudly
Cupe 58y b S o ol |y (LS 45 35l e sl 4 gyt blos eiian JB Slejlo
Olalllas i jobody g o yine (Slojle 3, Slas &y yoxio D5 i 4y a5 climd LS de3 1y il
O3 led)S Ay S o e (SloALTE S )3 1) jgmmeptily Jle e Sl i LS
Pl 3 1y BB copie Sl Slojle gy o Sl plysa Glgie |y soe il o0,
Singh, GUPIa, ) s> pasis 5ok @ay 9 OB Cupde glo)ld) 5 ays))l Gisdd «Slojl
.(Busso, & Kamboj, 2020

oe e daly o) oole 38 Sl (6050k Ko yd ob i ol dsllls gl aldl jo
Ghlichlee, ausiS cligios oy > S o ) G JE) 55500 5 LI 51 Lifee Spsd)
bl 9 ygome il (i alaly ol LEh Kimys woly L (2020) Ezzati, & Rahmati
Simgh b J L Capte claanld oll ol p S e S | beS,d ol s i
dgee ygbitods Sim b 5 ol ) adllae 5)50 (SCS b lyade g Wlosd g ity S Slojls
Cute Kimyd Laas g ol lis il gloesS b o)lpdy Colos (cplply W co g i1 pugnds
& ol ol 8 1S e ole (2010) Leimbach .cul aST 590 Ll watend 5> %o 4
JEl oo ime 5 S o Mde clole 605,54 5 6ol oy 5 lojle Kinj
$3350b JWsl o (gloaiS cypuns Jole ((6,:50L Kimyd g Jlojlw g 1 5 3500 I8 lasee 4y (5500
§ 215 ol 5,500 o ol 55 Slojle 650l Kimb B3de oguine S Lo &
Kb Sln Sy o5 ol y9 ) g et ) S iy i i sla Sl
9 353k o Iy ol 8t 5 58 o b IS o ()lSem g olotal ol e il
Siay g ) Sl oMo s o JS8 il STyl wile (B (e sbedld le
yol ol S o 0 28 L e mlie BB Cupie slp &S ol lejle (LEl Hlaiwgd
logud 3 U uS o 295 |y lagl cplplo g ams o L 368 LS, 4 lojlo a5 aad o ojLis
(Igbal, 2021) 8" 8 jLie iy Syl

YYA


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

9240 03f B 15y gernng (pte I i (0 Sy O By (6L b i

95 b p (e 5y o e by 2 1) (e B (sly JUST g2 0 (LS @l coled 5
) oo ity silo ol els &8 m o s laios .S o lay] il Jlisl sl
5l ol it bl 3 L2l JUE5] 052551 U peitas i ygbody sl (S 210l ol 5 Sty
2 S (oo Ay (1 03 o 1y Sleslo (i g o9 > Co e ladl B i85 liiog
Jolos cnl WS o Wl G o b Jurend 3 oot BB BB e ) Sl
o ooy it le il STsl w8 5 o (3 1 e slaglojls ) jlusiallys
sl b lase S cul saibuS plojl g3l (o 1y b Jsl g sbol &8 Jle o pie
Loilys S )lie Gyl Iy GUS) 5 WS (o ol zag 4 ]y 1 Cope ClSL ol &S S s
m s ol by Syl slacllad y3 eS8 )Uie sl 1) gl dews L] (dagis Tg5ko b g 48 oo
(Singh & et. al, 2020) sa>

o bl gansle 25 o)Ll ()90 4 plgie & 2g drlge alacadgize b 398 iagh
oress ) 10l 0392 arogyl o Gyant 9 Ghisel ool e § SIS B elalne ol o i3
Ol glacasgioe 1 (S egmed sl 5500 Blsl Gl cule) lapljle S 4 s
O @l bl 53 0,8 o)lal 98 15 3 (2 5 sl e B & plgiee Giegl
P il by apas GolS)l wlade ol b Ghgn 5 Obisel e dpbie dlaiidy
wilises slagle 5 baylpd )3 oo (IS (5pmm) S (sl23,)l8 5 wamlio b e (LST oguas
b anlas bl dloygd g 4 sl Slojl olymy dizled Pl 15,0 5 coles dilje
ol 3 g anles 2ol 1y iy Copte slo (s3litel 3 d2ge Ll g WageS (caS LSS
OB &S anles @ald SUSel () coptmen Sy deue |y 353 G sl ap)lS Gk
S5 @ plojle Lad (piomen w9 o3y JWI )K0uy 4 (LK oMl 3o)b ) Slejle
Olpde 298 o0 ey NS B9l J095 Oygo & G s 4 ) QLS & 258 (b
Ol J g a8 Bl e g Ja oSS QLB lp ) (e o U8 B ST 5255 1) el (LS
P b e calise glaofey | eddews il wimdy Jl a4y oS ol Lasl a1y ags il 5,k
I oad gildisiune Sig Sl slaylil )b 1 Gl cnl 05 )13 plojle slael plod (o yiw
bl A8 o mje diljey el Guyb |y Ll a8 SUSHI yuioren g ool ! lojle a8l
P S5 gl (paasS Sl )3 Gl (4D ege | Bk ol SIS 8L

YYa


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

l3Lojlw Jivjoal yy Cagpse

Sb colos /gdlio 4o,
Gy om daly oo oy Gy b Jol sdivng A8l ol )8 asbbl 488y dlie oyl
3 9 Slile xSl S obe (8 p 4SS L il Jlsl (5585l g olpde LB p e

2 Slojle g @l b piagh cpl @l 5 2bbe plubydl (Sue dugd oSl > il !
ol 00 plodl Jlo Coles 9y 5 Cannd (5l

&b

1. Al-Kurdi, O. F., El-Haddadeh, R., & Eldabi, T. (2020). The role of organisational
climate in managing knowledge sharing among academics in higher education.
International Journal of Information Management, 50, 217-227.

2. Bates, R., & Khasawneh, S. (2005). Organizational learning culture, learning
transfer climate perceived innovation in Jordanian organizations. International
Journal of Training and Development, 9 (2), 96-109.

3. Bhatti, M. A., Battour, M. M., Sundram, V. P. K. & Othman, A. A. (2013).
Transfer of training: does it truly happen. European Journal of Training and
Development, 37 (3), 273 — 297.

4. Bozdogan, T. (2013). A Research on Knowledge Leadership Characteristics in
Accounting Department Managers in Turkey. International Journal of Business
and Social Science, 4 (14), 125-136.

5. Chaharbashloo, H., Gholami, K., Aliasgari, M., Talebzadeh, H., & Mousapour, N.
(2020). Analytical reflection on teachers’ practical knowledge: a case study of
exemplary teachers in an educational reform context. Teaching and Teacher
Education, 87, 102931.

6. Chiu, W. Y., Chang, Y. C. & Lee, Y. D. (2014). Impacts of Knowledge
Leadership and the Characteristics of organizational Structure on Employee
Learning Motivation in the Cultural and Creative Industries. In: Proceedings
of 4th International Conference on Logistics, Informatics and Service Science
(Pp: 1572- 1574). German, Berlin Heidelberg, Publisher: Springer International
Publishing.

7. Derakhshan, M., Almasi, M., & Zandi, K. (2018). The Mediating Role of
Cooperative Learning Culture in the Relationship between Knowledge Leadership
and Transfer of Training. Organizational Behaviour Studies Quarterly, 7(2), 159-
176. [In Persian].

AR


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

92 Mo 0j ol 1 5y lgrg lpro D 51 (o Sy 0 Ay 5y LB L o

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Ghasemzadeh, P., Nazari, J.A., Farzaneh, M., & Mehralian, G. (2019).
Moderating role of innovation culture in the relationship between organizational
learning and innovation performance. The Learning Organization, 26 (3), 289-
303.

Ghlichlee, B., Ezzati, N., & Rahmati, H. (2020). Knowledge-based leadership and
knowledge sharing. Journal of Strategic Management Studies, 11(43), 63-79. [In
Persian].

Igbal, A. (2021). Innovation speed and quality in higher education institutions: the
role of knowledge management enablers and knowledge sharing process. Journal
of Knowledge Management, 25(9), 2334-2360.

Keshavarz, L., Farahani, A., & Azamian Bidgoli, A. (2015). Elaboration of the
communication model of knowledge leadership with the management of
intellectual capital and social capital of human resources of the General
Directorate of Sports and Youth of Isfahan province (2016). Human Resource
Management in Sports, 4(1), 87-99 [In Persian].

Kim, J. H., & Callahan, J. L. (2014). Finding the intersection of the learning
organization and learning transfer. European Journal of Training and
Development, 37 (2), 183-200.

Lakshman, C. (2009). Organizational knowledge leadership. Leadership &
Organization Development Journal, 30 (4), 338-364.

Leimbach, M. (2010). Learning transfer model: a research-driven approach to
enhancing learning effectiveness. Industrial and Commercial Training, 42 (2), 81—
86.

Mohammadi, M., & Sohrabi, T. (2017). The Impact of Organizational Learning
Culture on Empowerment: Mediated by Tacit Knowledge Sharing. Public
Administration Perspaective, 8(4), 155-173. [In Persian].

Nemati, M.A., Mohammadi, Y., & Raeisoon, M.R. (2015). Relationship between
Knowledge Management and Educational Performance of Faculty members.
Education Strategies Medical Sciences, 8 (4), 203-208. [In Persian].

Nielsen, K. (2009). A collaborative perspective on learning transfer. Journal of
Workplace Learning, 2 (1), 58-70.

Park, J. H., & Wentling, T. (2007). Factors associated with transfer of training in
workplace e-learning. Journal of Workplace Learning, 19 (5), 31.

Prewitt, V. (2003). Leadership development for learning organizations.
Leadership & Organization Development Journal, 24 (2), 58-61.

Rahimian, H., & Najafi, A. (2016). Explanation Antecedents of training transfer
according to Petrochemical Industries National Company Using Mix Method
research. Managing Education in Organizations, 4 (2), 91-125. [In Persian].

AR


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html

[ Downloaded from mail.journalieaa.ir on 2025-11-09 ]

[ DOI: 10.61186/me0.12.4.123 ]

l3Lojlw Jivjoal yy Cagpse

21.Rahnavar, R. (2014).The effect of internal and external motivation on knowledge
transfer (case study: Higher Institute of Management and Planning Education and
Research) (2016). Journal of Human Resource Management, 5(4), 31-48. [In
Persian].

22.Rastgar, A., & Maghsoodi, T. (2016). The Impact of Transformational Leadership

on Organizational Innovation: Mediating Role of Knowledge Sharing.
Management Studies in Development and Evolution, 25 (80), 157-182. doi:
10.22054/jmsd.2016.4034

23. Raudelitinieng, J., & Kordab, M. (2019). Impact of knowledge-oriented leadership
on knowledge management processes in the Middle Eastern audit and consulting
companies. Business, Management and Education, 17(2), 248-268.

24.Robson, F., & Mavin, S.h. (2019). Evaluating training and development in UK
universities: staff perceptions. European Journal of Training and Development, 38
(6), 553 — 569.

25.Rooh Elahi, A. A., Mahjoub, H., Khairandish, M., Mehri, D. (2015). Investigating

the effective factors on facilitating the transfer of training to the workplace from
the perspective of the organizational environment. Human Resource Education
and Development, 3 (11), 21-47. [In Persian].

26.Singh, S.K., Gupta, S., Busso, D., & Kamboj, S. (2020). Top management
knowledge value, knowledge sharing practices, open innovation and
organizational ~ performance.  Journal of Business Research, doi:
10.1016/j.jbusres.2019.04.040.

27.Somerville, M., & McConnell-Imbriotis, A. (2004). Applying the learning
organisation concept in a resource squeezed service organization, Journal of
Workplace Learning, 16 (4), 237-48.

28.Velada, R., & Caetano, A. (2007). Training transfer: the mediating role of
perception of learning. Journal of European Industrial Training, 31 (4), 283 —
296.

29.Volet, S. (2013). Extending, broadening and rethinking existing research on
transfer of training. Educational Research Review, 8 (1), 90-95.

30.Yang, L. R., Huang, C. F., & Hsu, T. J. (2013). Knowledge leadership to improve
project and organizational performance. International Journal of Project
Management, 32 (1), 40-53.

31.Zeinabadi, H. (2023). Breaking down the walls of weak knowledge-sharing
among Iranian teachers: Investigating a less-considered leadership role of
principals. Educational Management Administration & Leadership, 51 (1), 176-
197.


http://dx.doi.org/10.61186/meo.12.4.123
https://mail.journalieaa.ir/article-1-605-fa.html
http://www.tcpdf.org

